Romania – Petru Sorin Dandea, Cartel ALFA
In 2009 Romania decided to adopt very strict austerity measures which have especially hit the public sector in order to receive a €20bn bailout from the European Union and the International Monetary Fund.
General information  
Romania decided to adopt very strict austerity measures which have especially hit the public sector in order to receive a €20bn bailout from the European Union and the International Monetary Fund.

The Standby Agreement included the following conditionality:
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 reducing the pensions with 15%
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 reducing the individual income of the employees from the budgetary sector with 25%
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 reducing with 25% the minimum income for the budgetary sector
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 diminishing with 15% the unemployment benefit
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 taxation of the restaurant tickets
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 reducing massively the subventions, specially for the rural sector
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 reducing massively the social benefits with an average of 15% 
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 stopping a part of the social programs, which are now in the developing stage 
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 250.000 dismissals in the budgetary sector
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 closing down hundreds of schools and hospitals in order to reduce the state budget    deficit 
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 blocking the procedure of retirement in advance and reducing the retirements for reasons of invalidity
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 increased taxation on the interest rates of the savings from the personal bank accounts
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 changing the Labour Code and Labour regulation in order to make more flexible the dismissals, changing the Collective Agreement Law in order to make the salaries more flexible.
Public Employees 
Cut of public sector wages by 25 per cent. New regulation for public wages which cut many benefits. Combined, the two measures generated a reduction of more than 40% of the salaries for many employees.   
In 2010 100,000 civil servants were laid off, and 15,000 more were laid off in 2011 and 2012 each. According to estimates, the total number of public job lay-offs will be around 250,000, using the rule to 7 dismissed only one employed.
The thirteenth-month salary will be eliminated and scheduled wage increments have been cancelled.
Cuts in social benefits  
Cut of social benefits by 15 per cent, including unemployment and maternity benefits.

Pension reforms 
Pensions were adjusted to inflation instead of the average wage.
Retirement age will be increased to 65 by 2025 for both women and men (current ages are 58 years for women and 63 for men).
Some special pensions given to certain public job categories have been abolished.
From 2010 to 2014 pensions had been frozen.
Collective bargaining and labour reform 
The Romanian government changed the labour code and the law on the social dialogue with the support of IMF and the EU, at the pressure of Foreign Investor Council and American Chamber of Commerce. 
The changes focused on diminishing the protection of workers in Romania. The reform was far-reaching and covered several key areas of labour law including conflict resolution, collective bargaining, labour courts, the legislation regarding employer’s organizations as the status of trade union organizations, as well as changes to individual labour law. In practice this means a comprehensive reconstruction of the very pillars of the industrial relations system in Romania.

The very effects of this new regulation were the elimination of all Collective Labour Agreements at the national and branch level.
Tax changes  
The government’s original plan to cut pensions by 15% was declared illegal by the Romanian Constitutional Court and it was replaced by an increase in Value Added Tax from 19 to 24%.
The government rejected the possibility of raising the country’s 16 per cent flat tax because they say it would inhibit economic growth.
