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EU Staff Regulations
Rules on revolving door and conflicts of interest

Old Text (01.05.2004)

New Text (adopted by European
Parliament on 02.07.2013)

Article 11

An official shall carry out his duties and conduct
himself solely with the interests of the
Communities in mind; he shall neither seek nor
take instructions from any government, authority,
organisation or person outside his institution. He
shall carry out the duties assigned to him
objectively, impartially and in keeping with his
duty of loyalty to the Communities.

An official shall not without the permission of the
appointing authority accept from any government
or from any other source outside the institution to
which he belongs any honour, decoration, favour,
gift or payment of any kind whatever, except for
services rendered either before his appointment
or during special leave for military or other
national service and in respect of such service.

Article 11 a)

1. An official shall not, in the performance of his
duties and save as hereinafter provided, deal with
a matter in which, directly or indirectly, he has any
personal interest such as to impair his
independence, and, in particular, family and
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Before recruiting an official, the appointing
authority shall examine whether the candidate
has any personal interest such as to impair his
independence or any other conflict of interest. To
that end, the candidate shall inform the appointing
authority using a specific form of any actual or
potential conflict of interest. In such cases, the
appointing authority shall take this into account in
a duly reasoned opinion. If necessary, the
appointing authority shall take the measures
referred to in paragraph 2 of Article 11a.

This Article shall apply mutatis mutandis to
officials returning from leave on personal grounds.

Article 11 a)

1. An official shall not, in the performance of his
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financial interests.

2. Any official to whom it falls, in the performance
of his duties, to deal with a matter referred to
above shall immediately inform the Appointing
Authority. The Appointing Authority shall take any
appropriate measure, and may in particular
relieve the official from responsibility in this
matter.

3. An official may neither keep nor acquire,
directly or indirectly, in undertakings which are
subject to the authority of the institution to which
he belongs or which have dealings with that
institution, any interest of such kind or magnitude
as might impair his independence in the
performance of his duties.

financial interests.

2. Any official to whom it falls, in the performance
of his duties, to deal with a matter referred to
above shall immediately inform the Appointing
Authority. The Appointing Authority shall take any
appropriate measure, and may in particular
relieve the official from responsibility in this
matter.

3. An official may neither keep nor acquire,
directly or indirectly, in undertakings which are
subject to the authority of the institution to which
he belongs or which have dealings with that
institution, any interest of such kind or magnitude
as might impair his independence in the
performance of his duties.

Article 16

An official shall, after leaving the service, continue
to be bound by the duty to behave with integrity
and discretion as regards the acceptance of
certain appointments or benefits.

Officials intending to engage in an occupational
activity, whether gainful or not, within two years of
leaving the service shall inform their institution
thereof. If that activity is related to the work
carried out by the official during the last three
years of service and could lead to a conflict with
the legitimate interests of the institution, the
Appointing Authority may, having regard to the
interests of the service, either forbid him from
undertaking it or give its approval subject to any
conditions it thinks fit. The institution shall, after
consulting the Joint Committee, notify its decision
within 30 working days of being so informed. If no
such notification has been made by the end of
that period, this shall be deemed to constitute
implicit acceptance.
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to be bound by the duty to behave with integrity
and discretion as regards the acceptance of
certain appointments or benefits.

Officials intending to engage in an occupational
activity, whether gainful or not, within two years of
leaving the service shall inform their institution
thereof using a specific form. If that activity is
related to the work carried out by the official
during the last three years of service and could
lead to a conflict with the legitimate interests of
the institution, the appointing authority may,
having regard to the interests of the service,
either forbid him from undertaking it or give its
approval subject to any conditions it thinks fit. The
appointing authority shall, after consulting the
Joint Committee, notify its decision within 30
working days of being so informed. If no such
notification has been made by the end of that
period, this shall be deemed to constitute implicit
acceptance.

In the case of former senior officials as defined in
implementing measures, the appointing authority
shall, in principle, prohibit them, during the twelve
months after leaving the service, from engaging in
lobbying or advocacy vis-a-vis staff of their former
institution for their business, clients or employers
on matters for which they were responsible during
the last three years in the service.

In compliance with Regulation (EC) No 45/2001
of 18 December 2000 on the protection of
individuals with regard to the processing of
personal data by the Community institutions and
bodies and on the free movement of such data*,




each institution shall publish annually information
on the implementation of the preceding
paragraph, including a list of the cases assessed.

*0OJL8§, 12.1.2001, p. 1.%




